


 Money	spent	on	“leadership	development”	

 Most	of	this	takes	the	form	of	behavior	training	

  S9ll	a	gap	between	cogni9ve	complexity	of	
leaders	and	the	demands	of	a	VUCA	world	



  Research	and	applica9on	of	adult	development	
to	leadership	

Torbert	
  Kuhnert	
  Kegan	and	Lahey	
  Others	



  Brian	Hall’s	values	assessment	

  Richard	BarreJ’s	values	assessment	

  Elliot	Jaques’	Requisite	Organiza9on		
  Beck	and	Cowan’s	Spiral	Dynamics	

  Kegan’s	Subject	/	Object	Interviews	
  Susann	Cook-Greuter’s	MAP	



  Terri	O’Fallon’s	StAGES		
  Torbert’s	Global	Leadership	Profile	
  Joiner	and	Joseph’s	Changewise	tool	
 OJo	Laske’s	LDA	
 Michael	Commons	and	HCSS	

  Theo	Dawson	&	Lec9ca	






